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UAF REGULATIONS FOR THE EVALUATION OF FACULTY: 
INITIAL APPOINTMENT, PERIODIC REVIEW, RE





 
 
Revised December 2016 

4 

CHAPTER III 
 

Periodic Evaluation of Faculty 
 

A. General Criteria 
Criteria as outlined in “UAF Faculty Appointment and Evaluation Policies,” 
Chapter IV, evaluators may consider, but shall not be limited to, whichever of 
the following are appropriate to the faculty member’s professional obligation: 
mastery of subject matter; effectiveness in teaching; achievement in research, 
scholarly, and creative activity; effectiveness of public service; effectiveness of 
university service; demonstration of professional development and quality of 
total contribution to the university. 

 
For purposes of evaluation at UAF, the total contribution to the university and activity 
in the areas outlined above will be defined by relevant activity and demonstrated 
competence from the following areas: 1) effectiveness in teaching; 2) achievement in 
scholarly activity; and 3) effectiveness of service. 

 
Bipartite Faculty 
Bipartite faculty are regular academic rank faculty who fill positions that are 
designated as performing two of the three parts of the university’s tripartite 
responsibility. 

 
The dean or director of the relevant college/school shall determine which of the 
criteria defined above apply to these faculty. 

 
Bipartite faculty may voluntarily engage in a tripartite function, but they will  
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1. Effectiveness in Teaching 
Evidence
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active as scholars. Consequently, faculty are expected to conduct research or engage 
in other scholarly or creative pursuits that are appropriate to the mission of their unit, 
and equally important, results of their work must be disseminated through media 
appropriate to their discipline. Furthermore, it is important to emphasize the 
distinction between routine production and creative excellence as evaluated by an 
individual's peers at the University of Alaska and elsewhere. 

 
1. Achievement in Research, Scholarly and Creative Activity 

Whatever the contribution, research, scholarly or creative activities must have one 
or more of the following characteristics: 

 
a. They must occur in a public forum. 

  0557.64 Tm
(a.)Tj
/TT5 1 Tf
0 Tc 0 Tw 11.8636 -0 02 0 Td
( )Tj
-0.003 Td7.  hhofu



 
 
Revised December 2016 

7 

d. Exhibitions of art work at galleries, selection for these exhibitions being based 
on rigorous review and approval by juries, recognized artists, or critics. 

 
e. Performances in recitals  or  productions,  selection  for  these  performances 

being based on stringent auditions and approval by appropriate judges. 
 

f. Scholarly reviews of publications, art works and performance of the the   
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c. Service on accrediting bodies. 
 

d. Active participation in professional organizations. 
 

e. Active participation in discipline-oriented service organizations. 
 

f. Consulting. 
 

g. Prizes and awards for excellence in public service. 
 

h.   Leadership of or  presentations  at  workshops,  conferences,  or  public 
meetings. 

 
i. Training and facilitating. 

 
j. Radio and TV programs, newspaper articles and columns, publications, 

newsletters, films, computer applications, teleconferences and other 
educational media. 

 
k. Judging and similar educational assistance at science fairs, state fairs, and 

speech, drama, literary, and similar competitions. 
 

2. University Service 
University service includes those activities involving 
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d. Participation in ac
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